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AIESEC, the world’s largest student-run organization, 
is the international platform for young people to 
discover and develop their potential to have a positive 
impact on society. 
 
In partnership with business and higher education, 
AIESEC has 60 years of experience in developing 
students into globally-minded leaders. AIESEC’s 
innovative development process consists of 
unmatched leadership experiences and global 
internships program. Every year AIESEC facilitates 
over 5000 exchanges across 105 countries, with an 
overriding commitment to International understanding 
and cooperation. AIESEC has an innovative approach 
to engaging and developing young people into the 
leaders needed today and tomorrow. 
 
AIESEC provides Danish companies with qualified 
and talented students and recent graduates across its 
network. AIESEC facilitates the entire process for 
the employer, from candidate selection, preparation, 
relocation to integration. 
 
 
Core-work 
 
AIESEC facilitates international traineeship exchanges 
and supporting activities that provide practical learning 
experiences for our trainees and that facilitate the 
learning of our members and other stakeholders. 
 
 
Our Organizational Values 
 
 
 
 
 
 
 
 
 
 
 

 

AIESEC 
 

“The United Nations has long recognised that the imagination, ideals and energies of 

young men and women are vital for the continuing development of the societies in which 
they live. AIESEC has contributed to this development by serving as an agent of positive 

change through education and cultural exchange to develop a broader understanding of 
cultural, socio-economic and business management issues.”  

Kofi Annan  
United Nation 

AIESEC in Numbers 
 

 Active in over 1000 universities  worldwide 
 

 Active in over 105 countries and territories 
 

 32,000 members world-wide, developing into 
globally minded, responsible leaders  

 
 Danish network of over 1,500 university 

students and recent graduates  
 

 Present in 6 major Universities across Denmark 
 

 5,000 traineeships annually  

 Network of over 1 million alumni including head 
of states and prominent business leaders 



 
 
 
 
 
 
 
 
Global Internship Program 
AIESEC Global Internship Program stands apart from an average Cultural Exchange Program. The 
program aims to provide young people with an opportunity to discover and develop their potential, with an 
objective of developing their leadership and entrepreneurship skill. AIESEC provide young students with an 
extensive learning platform and an opportunity to live and work in a multicultural environment. AIESEC 
handles all logistics pre-arrival as well as ongoing communication and community involvement for all the 
students, duration their stay in the host country.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 

 
 

 
 

AIESEC Exchange Program… 
 

  AIESEC’s   
   Focussed   
    Internship 
     Process   

Ongoing Servicing 
AIESEC partner a professional 
company named Lingtech, for the 
cultural preparation of all the interns. 
AIESEC facilitates an evaluation 
process for both the organization and 
the intern throughout the internship to 
ensure that objectives of both the 
stakeholders are met 
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Post Arrival Services 
AIESEC arranges for all the 
logistical services, such as 
accommodation, pickup and 
relocation of the intern. AIESEC 
provides ongoing activities for the 
intern and connects them to a 
network of other AIESEC 
members. 
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Pre-Arrival Services 
AIESEC arranges the visa for the 
candidate selected by the company for 
internship. AIESEC also supports the 
candidate with cultural preparation, 
goal setting exercises and other 
important preparations required to 
adapt in a different culture. 
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Intern Selection:  
AIESEC also provides assistance to 
the company during selection 
process by arranging a 
videoconference or teleconference 
with the suitable candidate. 
Company has the right to select or 
rejected a candidate on the basis of 
various competencies & skill set.
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Profile Identification: 
You company chooses the desired 
candidate, profile and job description for 
the intern. AIESEC facilitate the entire 
program by providing the company with 
the list of suitable candidates from its 
available database of over 20,000 
students or recent graduates world wide 
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Internal Screening:  
Each AIESEC office pre-screens the 
candidate through a review board 
consisting of interviews and tests with an 
external partner, AIESEC alumnus, 
professor and a psychologist 
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Some of the Global Exchange partners of AIESEC 



 

BENEFITS 
 
• Talent from Target Market  
 
We offer access to talent and diverse 
perspectives from your target market. 
 
• Business Development 
  
We offer international awareness and 
knowledge to support export and/or 
expansion plans. 
 
• Short-Term Projects 
 
 We offer simple solution to source talent with
specific skill-sets to work on customized job 
profiles and short-term projects. 
 
• Cost-Effective  
 
We provide short-term Human Resource 
solution to relieve seasonal workloads and 
projects and using interns within your 
organization to create and check quality 
standards, which might otherwise be 
unfeasible due to insufficient manpower. 
 
• Multi-Cultural Work Environment  
 
Build cultural diversity at your workplace and 
increase innovation. 
 
Employer Branding: 
 
You can also use AIESEC conference to 
brand various employment opportunities in 
your company to Danish students. 

 
 
 
 
 
 
Some of the sample Job Roles that the company can 
choose for an Intern to perform: 
 
A) Business Development 

 
Intern can be used for doing research in the home country and 
helping the company to expand their business abroad by 
developing business contacts with the potential clients in the 
target market and so on. 
 

B) Local Marketing, Sales and Customer Relation Management 
 

Intern can be used for servicing the Local clients and help 
company to develop more aggressive sales strategy. Moreover 
intern can be used for expanding the local market of the 
company by using his diverse perspective of other market.    

 
C) Human Resource or Corporate Social Responsibility 
 

Intern can be used to set-up HR base in the company and 
developing HR policies. He or She can also be used for 
developing Employee’s codes of conduct and inculcating 
international HR need in the group.  

 
D) Technical (Graphic Designers, Software developers, 

Network Administrator, Web-Developer, Database Adm. etc.) 
 
The intern would be creating more sound & good technical base 
for the company. He or She can be used to develop high quality 
Softwares, websites and other technical solutions within the 
company, which can help the company to accelerate its growth 
in their respective market. 
 

E)  Engineers (CAD technicians, Civil & Mechanicals Engineers etc) 

Intern can be used to designing and implementation a project. 
The interns can also perform specific small projects related to 
construction and maintenance 
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Requirements from the company: 
• Time to define the company’s preferences and select the suitable 
candidates for the internship 
• Quality job role and working place for the intern 
• Administration of the employment contract. An intern is a normal 
employee, so the company needs to follow all common procedures 
(taxes, insurances, etc.) 
• Kr. 12.500 each month in salary for the intern excluding holiday 
allowance 
• Service fee to AIESEC: Kr. 2.500 per month 

Job Roles & Benefits 
 

National Partners and Supporters 
 

     
 


